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Abstract: Using an online experiment, we study how awareness of the short- and long-term costs of
part-time work shifts public attitudes towards mothers working part-time. By randomly providing
information about the short-term (earnings) and long-term (pension) costs of part-time work in a two-
treatment arms experiment, we find that individuals change their attitudes towards reduced working
hours. Namely, respondents receiving information about the pension costs of part-time work are 22
percentage points more likely to suggest longer working hours for a hypothetical job seeking mother as
compared to the control group without such cost information. The treatment effect is stronger for
individuals with preferences for and experiences with part-time work (e.g., parents and individuals
working part-time), and in regions with more conservative gender norms. Given that mothers’ working
hours are shaped not only by their own attitudes but by broader societal expectations, our findings
suggest that low-cost information provision can meaningfully shift and possibly reduce part-time work
for mothers.
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1. Introduction

A growing body of work in economics highlights the role of attitudes in shaping individual
choices, and thus influencing behaviors (e.g., Akerlof and Kranton 2000; Bénabou and
Tirole 2011). In the context of women labor supply, norms about gender roles and
caregiving responsibilities not only influence women'’s self-perceptions but also shape the
expectations that partners, employers, and society at large hold about mothers’ labor supply
choices (e.g., Bertrand et al. 2015; Ferndndez 2013; Kleven et al. 2019, 2019b). These
norms likely influence how women evaluate employment options beyond economic
considerations. Therefore attitudes stemming from long-standing gender norms can lead to
systematic underinvestment in women’s careers, especially after childbirth—an insight
consistent with evidence on the “child penalty” (e.g., Kleven et al. 2019). This
underinvestment is particularly evident in the high female take-up rates of part-time work.
Part-time work has significantly increased over the past thirty years in industrialized
countries, primarily among women in general and mothers in particular. This gendered
decision can be problematic because it contributes to gender differences in labor market
outcomes and long-term wealth (e.g., Cortes and Pan, 2018). Despite much advancement
towards gender equality, gender differences in wages still persist in labor markets
worldwide (Kleven et al., 2024). Given that part-time workers have lower hourly earnings
than full-time workers, women are particularly penalized by reduced working hours (e.g.,
Blau and Kahn, 2017). While providing the opportunity for other activities, a part-time job
may entail fewer opportunities for further education and training, career advancement, or
insufficient social security coverage (e.g., pension funds) (Kleven, 2025).

Because decisions about mothers’ employment are typically made within households, a
woman’s ability to maintain a full workload or not depends not only on her own preferences

but also on her partner’s beliefs and on broader societal expectations. As the consequences



of part-time work are far-reaching, understanding society’s attitudes toward mothers’
working reduced hours is therefore essential for explaining persistent patterns of part-time
work among mothers and the resulting gender disparities in earnings and wealth
accumulation. However, no studies have yet systematically examined whether the general
public and men in particular is aware of the short- and long-term costs of part-time work.
Thus far, research on mothers' labor supply has focused on institutional drivers (Kleven et
al., 2024; Dahl et al., 2016; Biitikofer et al., 2018), cultural norms (Bursztyn et al., 2020),
and beliefs (Hermes et al., 2024). Although recent information experiments have shown
attitude shifts among mothers (e.g., Costa-Ramon, 2025), they have not examined whether,
or, if so, how men respond to the same information.

To do so, we conduct a randomized information experiment in a representative online
survey of about Swiss respondents. This paper investigates whether and, if so, how
providing information about the short-term (forgone earnings) and long-term (pension
wealth) costs of part-time work shapes public attitude towards mothers' working hours.
We surveyed a large representative sample of about 4,000 Swiss respondents consisting of
both women and men, with and without children. Within this survey, we conducted a
randomized information experiment providing information about the earnings and pension
costs associated with different workloads. By asking respondents to provide advice in a
hypothetical scenario in which a typical working mother has two job options, each with a
different workload, we elicit attitudes toward mothers’ labor market decisions. As mothers’
labor supply decisions are likely to be influenced by the broader society, collecting data
from the general population allows us to study how (attitudes toward mothers’ workloads
vary both across and within different groups in the population, depending on individual

characteristics.



Our experiment shows that respondents are highly sensitive to receiving information. On
average, receiving the information on (any type of) costs associated with working part-time
increases the likelihood of the respondents suggesting longer mothers’ working hours by
15 percentage points (more than a 25% increase compared to the control group). When we
compare the different information sets, individuals who receive the full set of information
(i.e., about both short- and long-term costs associated with working part-time) appear three
times more likely to suggest an increased workload in the hypothetical scenario than
respondents which were informed only about the short-term costs.

Moreover, the experiment revealed differences in attitudes by individual characteristics.
Treated respondents with children reacted more strongly to the information, by suggesting
higher work hours for the hypothetical mother. Similar results —stronger reaction to
receiving the information— is observed also for vocationally educated individuals,
low-literacy respondents, short-term-oriented individuals, and low-hour workers (less than
30% of a FTE), pointing at a consistent pattern. Groups with lower prior knowledge, more
traditional views, or personal preferences for low working hours exhibit the largest
adjustments in response to the information treatment.

Finally, we show that information is more effective in regions with stronger traditional
gender norms. While conservative regions begin with lower support for mothers’ increased
workload, they are also the places where providing information—especially about
long-term pension consequences—induces the largest change in attitudes. This suggests
that norms and information interact: where norms are strongest, the marginal value of
corrective information is also highest.

Overall, our results show that providing information about the costs of part-time work shifts

individuals’ attitudes toward (hypothetical) labor market decisions. This shift is not



confined to women or mothers but extends to the full surveyed population and appear to be
stronger in areas and for individuals which initially hold more conservative attitudes.

This paper contributes to two different strands of the literature. First, it contributes to the
literature on the determinants of mothers’ labor supply decisions which has emphasized the
role of institutional reforms and factors (e.g., (Kleven et al., 2024, Dahl et al., 2016,
Biitikofer et al., 2018) or social norms and beliefs (e.g., Bursztyn et al., 2020, Hermes et
al., 2024). Yet, research on the role of information -or its absence- in these decisions remain
scarce. Two studies are more closely related to ours. Liebman et al. (2015) analyses the
effect of information on labor supply in a field experiment, showing an increase in labor
force participation largely driven by women. Costa-Ramon et al. (2026) shows that Swiss
teacher-mothers tend to be largely unaware of the long-term financial impact of reducing
their work hours and show an increase in labor supply following their information
campaign. Both papers study female subpopulation, whereas we test whether information
also shifts attitudes among men, and we use a representative national sample rather than an
occupation-specific group.

Second, our work contributes to the literature that examining how information provision
affects beliefs and behaviors. Within this literature, our paper is more closely related to
papers on the use of pension communication and its effects on the knowledge, attitudes and
behavior of individuals (Haupt, 2024). These studies suggest that informing individuals
about pension rules, saving plans, and pension estimates can considerably improve the
effectiveness of pension reforms, implicitly highlighting a widespread lack of retirement
preparedness across multiple countries and contexts. However, as individuals receive
personalized information about their own pension savings and are individually targeted,

pension communication in these studies is very costly. In contrast, our intervention shows



that a relatively low-cost information treatment about the long-term costs of mothers
reduced working hours can be effective in shifting attitudes in the general public.

The rest of the paper is structured as follows. The next section describes the institutional
setting in which our information treatment takes place. Section 3 provides information
about the data, and the experimental design and Section 4 gives the main results of the

information treatment and heterogeneity results. Section 5 concludes.

2. Institutional background

Switzerland, with relatively high female labor force participation among OECD countries,
is characterized by a strong element of part-time work, particularly among women (BFS,
2022). In 2022, Swiss women accounted for 73% of employed persons not working full-
time, with childcare and other family responsibilities as the main reasons provided for this
working choice (BFS, 2021), whereas men with children are likely to work full time (i.e.,
about 80% of them are employed at 80-100% of a full-time equivalent). In contrast, the
picture is very different for working mothers, only 15-20% of whom -regardless of their
children’s age- are employed in full-time positions. Moreover, women with children also
display a higher likelihood of being employed in part-time positions with a limited
workload (e.g., one day a week). About 25% of Swiss mothers work in positions with less
than a 50% workload, as opposed to 2% of Swiss fathers. Moreover, Switzerland has one
of the largest “child penalties” in earnings and relatively conservative gender norms
(Kleven et al., 2019). Indeed, after childbirth, most mothers in Switzerland return to the
labor market working part-time, i.e., only a percentage of the hours of a full-time equivalent

(BFS, 2022).



In this paper, we therefore use the term “part-time” to mean all less-than-full workloads
(e.g., 30%). We make this distinction so as not to confuse our meaning with the 50%

connotation of “part-time” in other studies.

3. Data
3.1 The survey

Our main analysis is based on an online survey, a one-time survey on financial literacy and
education pathways conducted in Switzerland (Davoli and Backes-Gellner 2024). The
survey, including some 20 questions on education, socio-demographic, and financial
literacy was carried out between June 15 and June 30, 2023, in Switzerland.

The sample of respondents, representative of Switzerland, was selected by the professional
survey company intervista AG, relying on a large stratified random sample of Swiss
residents and performing extensive quality checks on representativeness and completed
responses.

We employ survey weights to match administrative statistics with respect to age, gender,
educational level, and language region.2 Inclusion of these weights does not change
substantially the results of the analysis, speaking towards the validity of the sampling
strategy and the high quality of the data.

The survey took approximately 10 minutes to complete and collected information on
respondents’ socio-demographic characteristics, educational background, and financial
knowledge (see Appendix A). To experimentally study the effect of information on

participants attitudes towards mothers’ parttime work, the final section of the questionnaire

2 At our request, the survey oversampled respondents aged 15 to 30 years of age, as part of a different
study. This feature of the sample is convenient also for the current analysis, as it allows to study the
information intervention among younger individuals, who may not yet have made long-term workload
decisions and may therefore be less aware of the financial consequences of part-time work. To keep
representativeness in the analysis we always apply survey weights.



randomly split respondents into one control group and two treatment groups and includes
the information treatments described in the following section.
The final sample consists of slightly more than 4,000 individuals between 15 and 79 years

of age living in Switzerland. Sample statistics can be found in Table 1.

3.2 The information experiment

To identify the causal effect of information provision, respondents are randomly assigned
to one of three groups and asked to provide advice in a hypothetical scenario in which a
working mother has to choose between two job offers with different workloads3. All
respondents are presented with the same hypothetical, yet realistic, scenario: a woman in
her thirties, with a partner and two children below six years of age, must decide between
two job offers for which positions she fully satisfies the job requirements. The first offer
corresponds to a 30% workload, while the second corresponds to a 60% workload.
Respondents are then asked to recommend which position the woman should accept. This
recommendation constitutes our main outcome variable. Respondents can pick one of two
answers: 30% job or 60% job.

While the vignette is identical across respondents, the information provided differs
randomly by treatment group. The first group serves as the control group and receives no
additional information beyond the baseline scenario. The second group receives
information about the short-term financial consequences of part-time work (Earnings
information). In particular, respondents are informed about the average women earnings

associated with a 30% and a 60% employment levels in Switzerland. The information

3 See Appendix A for the exact wording of the relevant questions.



highlights that working 30% instead of 60% not only results in lower monthly earnings but
is also associated with a lower hourly wage on average.

The third group receives the same earnings information as the second group but additionally
receives information about the long-term financial consequences of reduced working hours
(Earnings&Pension information). Specifically, respondents are informed that lower
workloads imply lower contributions to the Swiss pension system, resulting in lower
benefits during retirement, implying that individuals may only receive the minimum
pension in retirement.

The content of the treatments was developed based on the literature on information
treatments (e.g., Roth et al., 2022; Haaland et al., 2023), and on information from the
Bundesamt fiir Statistik about the working situation of women on the Swiss labor market

(BfS, 2021).

3.3 Empirical model

Our analysis of the treatment effect is based on the following regression model

yi = a+ Brinfo; + 86X, + ¢
Where y; is respondent i’s attitude towards mothers’ workload decision (i.e., a binary
indicator equal to one if the respondent recommends the 60% position and zero if the
respondent recommends the 30% position). X; is a vector of control variables, and ¢; is an
error term. Infoy, is an indicator of whether individual i received treatment k, with k €
{Earnings information, Earnings&Pension information, Either information}.
The parameter of interest is fj, which represents the average treatment effect of
information k on attitudes.
In our empirical analysis, we focus on estimating the average treatment effect (ATE) on

our sample of respondents. Because we randomly assign the treatment, a simple difference-



in-means estimator provides an unbiased estimate of the ATE. More specifically, we use a
linear probability model to estimate the treatment effect on workload recommendation.
Nevertheless, we include covariates as this may increase the precision of the estimates. As
the outcome variable for the vignette recommendation is dichotomous, a simple linear
regression of the outcome on an indicator, or dummy, variable for treatment assignment is
equal to the estimate of the difference-in-means estimator (Wooldridge, 2002).
To analyze effect heterogeneity of the treatment across subgroups (defined over
respondents’ characteristics or gender norms), we extend this basic regression model to:
y; = a + Binfo; + B,Group; + B3(Info * Group); + 6X; + &;
Where Group; equals one if respondent i is member of the respective subgroup, 0
otherwise. The treatment effect for nonmembers of the subgroups is given by [; and

p; measures the additional effect on the subgroup.

4. Results
4.1 Treatment Effect

We examine how providing information about the economic consequences of part-time
work affects respondents’ attitudes toward mothers’ working part-time, measured as the
likelihood of recommending that a fictitious mother accept a 60% rather than a 30%
workload.

Across specifications, providing any information causes a substantial shift in attitudes,
increasing the likelihood that respondents recommend the higher workload (Table 2).
Pooling both treatment groups, the probability of recommending the 60% position rises by
about 15-16 percentage points relative to a control-group mean of around 60%. This

indicates that respondents meaningfully shift their attitudes toward mothers’ part-time work
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when exposed to simple factual information. Disaggregating the two treatments reveals that
information about long-term costs produces the strongest changes in attitudes (Table 3).
The short-term earnings information increases the probability of recommending the 60%
job by roughly 8 percentage points. In contrast, the combined earnings-and-pension
information, which highlights the long-term implications of very low part-time work,
increases this probability by approximately 22-23 percentage points. This pattern shows
that pension information, producing nearly three times higher effects, is highly salient and
substantially shifts respondents’ attitudes toward encouraging a higher workload.

The treatment effects are remarkably consistent across the population. Estimated links
between treatment status and attitudes are stable after controlling for gender, age,
education, language region, and financial literacy. On one hand, this result highlights the
stability of our randomization procedure. On the other hand, the finding reveals that
individuals across the whole population update their attitudes in similar ways, once
informed about the economic consequences of reduced working hours. Notably, the
coefficient associated to female is non-significant in both Table 2 and 3, pointing at the fact
that gender is not a relevant dimension when suggesting a specific workload. Men and
women react in similar ways, suggesting that the salience of financial consequences—
particularly long-term pension effects—is not gender-specific. This uniformity suggests
that informational gaps extend beyond mothers themselves, reflecting generalized
misperceptions in the population about the short- and long-term financial costs of part-time

work.

4.2 Heterogeneous treatment effect by individual characteristics

Table 4 reports treatment effect heterogeneity along several dimensions. Across all

specifications, the information treatment generates large and statistically significant
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increases in the likelihood of recommending the 60-percent workload. On average, the
treatment raises recommendations by around 13-14 percentage points, corresponding to
roughly a 22 percent increase relative to the control mean of the sample.

The heterogeneity analysis reveals a remarkably consistent pattern. Respondents who start
from more conservative attitudes toward maternal labor supply or who plausibly have less
prior knowledge about the long-run financial implications of reduced working hours exhibit
systematically larger treatment reactions. Parents, for example, are about 15 percentage
points less likely to recommend the higher workload in the absence of information, yet their
treatment effect is around 10 percentage points larger than that of non-parents. A similarly
pronounced pattern emerges among respondents with vocational education backgrounds:
they are 18 percentage points less likely to recommend the 60-percent position at baseline
but update their recommendation by an additional 11-12 percentage points once informed.
Treatment effects also vary by respondents’ knowledge and time orientation. Individuals
with high self-reported financial literacy are about 10 percentage points more likely to
recommend the higher workload even without treatment and consequently exhibit
significantly smaller treatment responses. Conversely, respondents with strong long-term
orientation react more strongly; their treatment effect is around 7 percentage points larger
than that of short-term-oriented individuals. These patterns suggest that information is most
salient among respondents who are either less familiar with the financial implications of
reduced hours or who place greater weight on future outcomes.

Personal experience with reduced working hours also plays an important role. Respondents
who themselves work less than 30 percent are 10 percentage points less likely to
recommend the higher workload at baseline yet display substantially stronger treatment
effects (around 7 percentage points). This finding is consistent with the notion that personal

exposure to very low workloads may normalize such arrangements, leading individuals to
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underestimate their long-run financial costs until these are made explicit. Treatment effects
are somewhat smaller for respondents working longer hours, further reinforcing the
interpretation that prior awareness of the financial consequences moderate’s
responsiveness to information.

Taken together, the heterogeneity analysis points to a coherent mechanism. Groups with
lower prior knowledge, more traditional views, or personal preferences for low working
hours—such as parents, vocationally educated individuals, low-literacy respondents,
short-term-oriented individuals, and low-hour workers—exhibit the largest adjustments in
response to the information treatment. By contrast, respondents with stronger priors or
greater financial sophistication show more limited updating. In contrast to demographic
splits such as gender, for which we find no systematic differences, the observed behavioral
and experiential heterogeneity is economically meaningful and conceptually aligned with
an imperfect-information interpretation: individuals who underestimate the economic costs
of low working hours adjust their recommendations more strongly once these costs are

made salient.

4.3 Social norms

To capture regional variation in attitudes toward gender equality, we rely on historical
voting data from Swiss constitutional referenda related to gender rights. Our measure is
derived from the 1981 nationwide referendum that proposed anchoring the equality of
women and men in the Swiss Constitution. We use the share of voters in each municipality
who rejected this amendment as an indicator of the local prevalence of traditional gender
norms. Higher disapproval rates reflect stronger acceptance of gender inequality and thus

more conservative gender norms.
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These referendum outcomes offer a credible proxy for underlying social norms because
votes on constitutional changes carry real legal and institutional implications and therefore
elicit more sincere responses than survey questions that may be affected by social
desirability bias (Lalive & Stutzer, 2010). By merging these municipality-level measures
of gender norms with our individual-level survey data, we can link respondents’ attitudes
toward mothers’ workload decisions to the normative environment in which they live.
The intensity of local gender norms is strongly correlated with respondents’ baseline
attitudes toward mothers’ working part-time. Individuals living in more conservative
municipalities—those that displayed lower support for gender equality in the 1981
referendum—are systematically less likely to recommend the 60% workload in the control
group. This pattern is visible in both the regression estimates and the predicted-probability
plot (Figure 2), where the control line slopes downward as conservatism increases. These
results suggest that social gender norms shape beliefs about appropriate maternal labor
supply, even decades after the referendum that originally captured these differences.
When we introduce the information treatments, however, these conservative regions exhibit
stronger updates. The interaction terms between the treatments and the gender-norms index
are positive, indicating that respondents in more conservative municipalities react more
strongly to both the short-term and the long-term cost information. This pattern mirrors the
descriptive ATEs in Figure 1: conservative regions start from more traditional attitudes but

display a comparatively larger treatment effect.

5. Conclusion

Taken together, the findings demonstrate that even brief financial information can causally
shift attitudes toward mothers’ part-time work. Highlighting short-term earnings

differences makes respondents less supportive of a very low workload but emphasizing
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long-term pension costs produces substantially larger shifts. The consistency of effects
across demographic groups suggests that limited awareness of the financial implications of
part-time work is widespread, and that providing clear information can meaningfully
influence public attitudes toward maternal labor-market participation.

We also find that informational constraints are particularly binding in areas with stronger
traditional gender norms. While conservative regions begin with lower support for mothers’
increased workload, they are also the places where providing information—especially
about long-term pension consequences—induces the largest change in attitudes. This
suggests that norms and information interact: where norms are strongest, the marginal value

of corrective information is also highest.
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TABLES AND FIGURES

Table 1: Descriptive statistics

(1) (2) ®) 4) ©)

Control Treatment1 Treatment2 Diff1 Diff2

Female 0.48 0.49 0.51 0.002  -0.023
(0.499) (0.500) (0.499)

Age 39.40 39.33 39.79 0.066  -0.388
(0.445) (0.440) (0.419)

Highest education 1.34 1.35 1.39 0.000  -0.042
(0.018) (0.019) (0.018)

VET 0.51 0.53 0.53 -0.018  0.034
(0.016) (0.016) (0.015)

German-speaking 0.071 0.68 0.72 0.035*  0.000
(0.012) (0.013) (0.012)

French-speaking 0.24 0.27 0.25 -0.033*  -0.003
(0.012) (0.012) (0.011)

Married 0.34 0.32 0.35 0.022 0.008
(0.013) (0.013) (0.013)

Child below 18yo 0.19 0.18 0.19 0.011 0.002
(0.011) (0.011) (0.010)

Financial Literacy 0.52 0.51 0.53 0.007  -0.015
(0.014) (0.014) (0.013)

Self-reported fin lit 0.40 0.39 0.40 0.016  0.001
(0.013) (0.013) (0.013)

Long-term orientation 0.29 0.31 0.31 -0.017  -0.024
(0.012) (013) (0.012)

Workload below 30% 0.30 0.27 0.27 0.033"  0.032*
(0.12) (0.12) (0.12)

Workload % 62.75 65.42 64.61 -2.661*  -1.851
(1.139) (1.115) (1.067)
Observations 1,345 1,314 1,416

Notes: This table displays summary statistics by treatment group for the listed variables. Columns (4) and (5) display
the difference in means by columns (1) and (2) and column (1) and (3), respectively. Stars indicate the p-value of the
test of equality of means between the two groups. Data from the Financial Literacy in Switzerland Survey. Robust

standard errors in parenthesis. Significance levels: * p < 0.1, ** p < 0.05, *** p < 0.01.
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Table 2: Effect of the information on respondents’ attitudes

1) ) 3)
Suggested workload 60%
Information 0.160***  0.157***  0.154"**
(0.016)  (0.015)  (0.015)
Female 0.013 0.026*
(0.014)  (0.014)
Age -0.001*** -0.001
(0.000)  (0.001)
Secondary education 0.006 -0.004
(0.026)  (0.027)
Tertiary education 0.125"*  0.093***
(0.026)  (0.028)
German-speaking -0.065* 0.102
(0.034)  (0.159)
French-speaking 0.021 0.360**
(0.035)  (0.152)
Workload (%) 0.001***
(0.000)
Married -0.037**
(0.018)
Child below 18yo -0.076™**
(0.026)
Financial literacy 0.034**
(0.015)
Constant 0.605***  0.630"** 0.311**
(0.013)  (0.042)  (0.156)
Canton FE X
Control mean 0.605 0.605 0.605
N 4075 4075 4026

Notes: This table shows the treatment effect on the likelihood of suggesting the 60% position, pooling together the
two treated groups (either the earning information or the earning and pension information). All specifications display
estimated coefficients from a linear probability model. Column (3) includes cantons’ dummies. Control mean indicates
the likelihood of suggesting the 60% position in the control group. Data from the Financial Literacy in Switzerland
Survey. Robust standard errors in parenthesis. Significance levels: * p < 0.1, ** p < 0.05, *** p < 0.01.
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Table 3: Effect of the information on respondents’ attitudes: different treatments

(1) (2) ®)
Suggested workload 60%
Wage information 0.085***  0.081***  0.079***

(0.018)  (0.018)  (0.018)
Wage&Pension information  0.230"**  0.227***  0.225™**
(0.017)  (0.016)  (0.016)

Female 0.010 0.022
(0.014)  (0.014)
Age -0.001*** -0.001
(0.000)  (0.001)
Secondary education 0.002 -0.010
0.026)  (0.027)
Tertiary education 0.119"**  0.086™**
(0.026)  (0.028)
German-speaking -0.069** 0.086
(0.034)  (0.156)
French-speaking 0.021 0.357**
(0.035)  (0.149)
Workload (%) 0.001***
(0.000)
Married -0.042**
(0.018)
Child below 18yo -0.071***
(0.026)
Financial literacy 0.032**
(0.015)
Constant 0.605"**  0.638*** 0.320**
0.013)  (0.041)  (0.154)
Canton FE X
Control mean 0.605 0.605 0.605
N 4075 4075 4026

Notes: This table shows the treatment effect on the likelihood of suggesting the 60% position, separate by the received
treatment information. "Wage" refers to receiving the information about earnings, "Wage&Pension" refers to receiving
the information about earnings and pension. All specifications display estimated coefficients from a linear probability
model. Column (3) includes cantons’ dummies. Control mean indicates the likelihood of suggesting the 60% position in
the control group. Data from the Financial Literacy in Switzerland Survey. Standard errors in parenthesis. Significance
levels: * p < 0.1, " p < 0.05, ™" p < 0.01.
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Table 4: Heterogeneous effects

(1) (2)
Suggested workload 60%

A: At least one child

Information 0.140*** 0.135%**
(0.017) (0.017)
Child below 18yo -0.145%** -0.152%**
(0.034) (0.034)
Information*Child below 18yo 0.105*** 0.095**
(0.040) (0.039)
B: Attended VET
Information 0.093*** 0.086™**
(0.024) (0.023)
VET -0.214*** -0.177%**
(0.030) (0.030)
Information*VET 0.117*** 0.114***
(0.035) (0.035)
C: High financial literacy
Information 0.182*** 0.175***
(0.021) (0.020)
Self-reported fin lit 0.104*** 0.095***
(0.027) (0.027)
Information*Self-reported fin lit -0.054" -0.051*
(0.031) (0.031)
D: Long-term orientation
Information 0.140*** 0.134***
(0.019) (0.018)
Long-term orientation -0.035 -0.030
(0.030) (0.029)
Information*Long-term orientation ~ 0.068** 0.066™*
(0.034) (0.034)
E: Workload below 30%
Information 0.137*** 0.134***
(0.018) (0.018)
Workload below 30%e -0.107*** -0.019
(0.029) (0.048)
Information*Workload below 30% 0.075** 0.072**
(0.035) (0.035)
N 4075 4026
Controls X
Canton FE X

Notes: This table shows the heterogeneous treatment effect on the likelihood of suggesting the 60% position, for
different characteristics of the respondents. Panel A: individuals with at least one children below 18 years of age;
Panel B: individuals who attended vocational education after compulsory schooling; Panel C: individuals with high
self-reported financial literacy ("My general knowledge of financial matters is very high compared to other people in
Switzerland"); Panel D: individuals with long-term attitudes ("I am generally willing to forgo something today in order
to benefit from it in the future"); Panel E: individuals with p workload equal or below 30%. All specifications display
estimated coefficients from a linear probability model. Panel A: Column (2) includes cantons’ dummies. Control
mean indicates the likelihood of suggesting the 60% position in the control group. Data from the Financial Literacy in

Switzerland Survey. Robust standard errors in parenthesis. Significance levels: * p < 0.1, ** p < 0.05, *** p < 0.01.



Figure 1:
Average treatment effect by social norms intensity

ATE by Gender Norms

I
|
|
|
| °
|
— . . |
s Wage information |
a |
= | —
= |
.0 |
o . .
£ | ® Liberal regions
8 ' ® Conservative region
S |
o |
© |
£ | —
® o . |
w  Wage&Pension information - |
|
| —_——
|
|
|
|
! T T T
0 1 2 3

Note: This figure shows the average treatment effect (two treatment arms) on the likelihood of suggesting the 60%
job, by intensity of local gender norms. We categorize liberal (conservative) regions as those municipalities with a
share of referendum votes in favor (against) gender equality above (below) the median in Switzerland. Data from the
Financial Literacy in Switzerland Survey and voting data from the 1981 referendum. 95% confidence interval based
on robust standard errors.
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Figure 2:
Predicted probability

Predicted Probability of Recommending 60% Job
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Note: marginal effect of the treatment, for different percentile of intensity of gender norms
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