
Distinguishing Companies with Different Apprenticeship Training 

Motivations 

– Evidence from German Establishment Data 
 

 
Jens Mohrenweiser and Uschi Backes–Gellner 

 

Institut für Strategie und Unternehmensökonomik, Universität Zürich 

 

 

 

The new version of this working paper is available as Leading House working 

paper No. 17 (“Apprenticeship Training – What for? Investment in Human 

Capital or Substitution of Cheap Labour?”).  

 
 


